
make informed 
decisions 

Mr. Gary Aschenbach Jr. has 
been a Special Agent with 
the United States Depart-
ment of Defense since 
2005.  Among his many duty 
assignments, he has con-

ducted in excess of 450 personnel inter-
views that are primarily focused on na-
tional security,  intelligence gathering and 
other related safety measures and 
crimes.  In January 2007, he was person-
ally selected and approved to attend the 
prestigious “Defense Academy for Credi-
bility Assessment” in South Carolina 
where he successfully completed an inten-
sive four month training program in Fo-
rensic Psychophysiology and was ulti-
mately certified as, and is currently, 
a federal polygraph examiner.  To date he 
is credited with having  conducted over 
900 polygraph examinations while em-
ploying a myriad of those learned tech-
niques in detecting  deception in human 
behavior.  He is classified as a senior poly-
graph examiner, and as such is considered 
to be an expert in the field of detecting 
deception.  He is regularly sought after to 
conduct special interest polygraph exami-
nations on behalf of the U.S. government.   

He is also the CEO of Law-Tech 
Consultants, LLC, a private investigative 
firm founded in 1996, who specializes in 
private investigations, consulting and 
training.  He is licensed and certified by 
the Maryland State Police as a private 
investigator. 
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How many times have you asked questions 
during the course of an interview and have 
suspected the answers you were given were 
untruthful?  Well those days have come to an end! 

Studies find that while the majority of people do not 
lie, they instead choose to omit information.  This is 
more commonly referred to as “Lies of Omis-
sion.”  In response to avoiding those direct lies, the 
“fight or flight” syndrome causes them to display 
involuntary signs of non-verbal body language that 
is oftentimes accompanied by tell tale signs such as 
“Evasive Verbal Responses” (EVR’s).  These, and 
many other clues of deception, are easily identifi-
able if you know what to look for and how to ask the 
right questions!  Because these clues are given un-
knowingly, they are only visible to the trained inter-
viewer.  

This fast paced, dynamic seminar is sure to keep 
even the most seasoned interviewer motivated and 
interested.  You will learn how to develop an inter-
view plan, ask questions designed to induce a reac-
tion, objectively judge the response, recognize 
where and when the applicant is vulnerable, and 
most importantly, the effective use of the VERBAL 
LIE DETECTOR!  

Learn to disregard those traditional, ambiguous 
clues and hunches of suspected deception.  Evaluate 
their responses, involuntary eye, hand, and leg 
movements without them even realizing it.  Do you 
think these techniques could assist you at work or at 
home? THOUSANDS OF ATTENDEES THINK SO 
and are reaping the rewards everyday and so can 
you! If you are asking yourself who should attend 
this type of training, the answer is……... ONLY 
THOSE WITH A NEED TO KNOW THE TRUTH!  

Sign Up! 
Registration fees vary per venue (contact us for 
listings).  We accept Visa, MasterCard, and certi-
fied checks.  In the event that you can not attend, 
your tuition will be available for you to use at a 
future seminar. 

Remember, an income tax deduction may be al-
lowed for educational expenses undertaken to 
maintain or improve professional skills.  This in-
cludes registration, travel, meals, and lodging! 

If you would like to sponsor a seminar, our presen-
tation is 100% customizable and we will tailor it to 
meet your needs.  In addition, for every two seats 
you purchase, we will give you one free!  Please 
contact us today and we will help you finalize the 
details.   

Contact Us 
Email or call us now to sign up or arrange your 
seminar.   

Also, email us at law-tech@law-tech.net, to receive 
our FREE quarterly e-newsletter! 

* credits awarded at SHRM discretion 

Overview 
“You hit a home run this morning. The feed 

back so far has been extremely 
complimentary. Congratulations.” 

- Larry Glenn, Kaplan University- 

Affiliations & Certifications 
American Polygraph Association 
Maryland Polygraph Association 

Certified Federal Polygraph Examiner 
Authorized to Carry a Concealed Weapon 

Professional Investigators Alliance of Maryland 
Maryland State Police Licensed Private Investigator 

Law-Tech Consultants, LLC 
 

7633 Turnbrook Drive 
Glen Burnie, MD 21060 

 
Tel: 443.848.1182 
Fax: 866.532.1509 

Garyjr@law-tech.net 

Why should you attend? 

 
In our society, we are taught that it is acceptable to 
tell “white lies,” but  in employment interviews that 
dishonest behavior is unacceptable.  The truthful 
information behind those “white lies” is what you 
want to know in order to make informed hiring de-
cisions.  Today workplace violence is steadily on the 
rise, with law suits costing employers millions of 
dollars and deaths occurring in their workplaces.  If 
those employment decision makers would have at-
tended this seminar, perhaps they would have rec-
ognized tell tale signs that could have prevented 
them from hiring a dangerous person. 

This seminar will: 

• Help you make more informed hiring decisions 

• Increase your confidence during interviews 

• Make you more respected by coworkers 

• Make you a more valuable employee 

• Sharpen your intuitive senses 

 

Seminar Details 

 
The full seminar lasts 4 hours, consisting of lecture 
and interactive exercises. Seminars begin promptly 
at 8:30 and end at 12:30, or begin at 1:00 and end at 
5:00.  Attendees will receive: 

• Training manual and hand outs 

• Certificate of Completion 

• SHRM CEU credits* 


